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“Live as if you were te
“die temoviow. Learn as
¥ if you wexe to live forever.”

- Makhatma Gandhi-
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NQUAWHANTIUNU (Behavioral Theories)
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2.Likert’s Mlchlgan Studies
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NQUAWHANTIUNU (Behavioral Theories)
3. Blake and Mouton’s managerial Grid
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3. Blake and Mouton’s managerial Grid
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4. Fiedler's Contingency Model of Leadership Effectiveness
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