


< =
WUNTZUIUNITNITANEILAY
59U YBYaNNYINUNITUNUANY wazauFuRnvauluunfnyiy

L UAISANEIHIRUIN LUITUULAZHATNATSNI9TN 'smﬁ’aqmé’numzﬂszﬁw’i’aqﬂmﬂs
MnagannuuLunazulatend1AyaIn151191u

[ da s ] 1 [ o [ w 9 s
\Wunszulrumsninisanniadieduszuy wialdlunmsiiusiusia tufinnangiu
LAZILATITHAITAULNAGNG ) LAYINVITU

Aaagls 2




1. LINEITNITUUIANEULIIUY (Job Description)

3. 4IN3ZI1UNTIN19U (Job Standard)

2. 1INE1TITYVININUAVDINUY
(Job specification)
4. n15U5213UA191U% (Job Evaluation)




1. LINEITNITUUIAN LU (Job Description)

YayaAgIveIiu 61U YA ANUSURRYaU
YDUAVBNY LaznTEUIUNISUJURMIU AaonuisRaLas
ANUFNRUSNLNITaIAUNITURUR LT




1. LONEISNSTUUIANHUZIU (A1)

a v
aulvanizuinaay




2. 1BNE135EYVaNIMUAIIY (Job specification)
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3. 4IMTFIUN591197U (Job Standard)
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4. n15Us2tuUA19Y9 (Job Evaluation)
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Kantana

The Experienced

ATLLK¥UI : Managers - Marketing & Sales

HuIN: Marketing & Seles

* Male/Female (age not over 40 year old)

* Minimum of a Bachelor's degree in any related fields

* Good proficiency of English language

* High level of intelligence and integrity combined with a strong sense of customer services
* Out going, energetic, self-motivate, hardworking and fast learner

* Advanced PC skills (MS Word, Excel, Power Point)

* Good interpersonal skills : creative, result oriented and proactive with attention in details
* Able to work under pressure and/in flexible environment

* Owned transportation

A1LL1U9 : Producer
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* N5 LU UFBUNINATISNIIY (Questionnaire)
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