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1. Ims9d319 (Structure)

2. nagns (Strategy)

3. szuu (System)

4. inve (Skill)

5. A1lan3IN (Shared Value)
6. aa1n1suanis (Style)

7. wineu (Staff)
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1) niselnausa (Training)

2) nsAnw) (Education)

3) nisnmiuwiineu (Employee Development)
4) nmswmu1a1aw (Career Development)

5) mswmiuwiasAns (Organizational Development)
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