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unuInglaetgna1wn1siaeng (Learning Specialist)

UNUINEIANITAIBANTWRIBININEINTNYuYE (Manager of

HRD)

unumglvaiuinen (Consultant)
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WINURBAIAIAK/NaENS/N15uir1syAra (HR Planning)

NuATIILAEARdIsYAa1Ns (Recruitment, Selection &
Introduction)

swtanas/szuudayaineanuymains wWw HRIS /Payroll
(Personnel Administration)

nwiawIyAaIns (Training & Development)

uwUsztiuuaiw/lvs9ia (Performance & Reward
Management)

wuinsaansERAnaannsalanan (Talent Management)
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IMWINUHBTUNDA/AITNAIIVWINIIBIEN (Succession & Career

Planning)

ITUIIBETNNWS /ANNUAERAAE (Labour Relations)



- e
i

{
] a0

Wl | Tnzt

) ; R i R
ninnand | | iimydmnoyns

.m

| Usein T |_I
— ﬁaﬁ’uuﬂmmfht% _
>

VAHN: PNUNS NYEBNEN(2556: online)



a?d

MsaanIINIwensayed Ao nszuanislun1suInissansiialiyaaing
Tuaerns Wunsweinsfiaansavinawlsogrefussdndain nelvifia
Uszandua uaznadnsalnn1sujuiRew lneanAeddnisusnisannig
nATA LAT0aRe LaziFn13e97 swinluguasnsuazanafionalagegn
lAfuasAns N139ANIINTNEININBWEIRAHAIAYABNITUINITBIANS
InsanizasAnsnaasldupudifugliusnsiddn den1sdanismsnenns
npudazdieliianinuiitisaneuazsaiios liAwARANaIN19aH7
fgwiinansaniuew finnssnerawliagdivasAnsinefniswmmw nnsld
AROULIWLAZEIFRNTT WAZN1TUTSLABHATIIANIZEN AADATWATITAII
ANTNNUSTIA AUAWT91Y Feazadinalianisald@neninge smswens
nywdlaagnarnzanlun1svinewliasAnsussganingUssan



