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« Course description

’

MHE5516
Developing Human Capital to be an Entrepreneur

Potential analysis and the need for human capital development, human
capital development through knowledge, ability, skills, experience,
personality, human capital development mechanism that is in line with the
needs of the organization, the development of policies and guidelines for
promoting human capital development, leading to efficiency in being an

entrepreneur and analysis of relevant case studies



Human Resource Management

Evolutionhuman capital
Changes in the world of business

New economy
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The changing perspective of HR

Added value in
people
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5 K's (New) Theory

: Quality of Human Resource
Development in globalization
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= Value Added

= Value Creation
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“Z ;z 3 V Theory

Value Added Value Creation Value Diversity
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Trend of Disruptive Technologles
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Autonomous and near-
autonomous vehicles



Robotech
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